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Equality, Diversity and Inclusion Policy 

1. Policy Introduction  

Digital Commonwealth College is committed to equality of opportunity and is opposed 
to all forms of discriminatory practices and attitudes. The College encourages equality, 
diversity, and inclusion among its workforce eliminating unlawful discrimination. The 
College acknowledges its legal obligations to provide equal opportunities for staff and 
student members of its community.  

 

2. Purpose of the policy  

The purpose of the Policy is to ensure Digital Commonwealth College provides fairness, 
equality and respect for all staff members and students. To avoid all forms of unlawful 
discrimination which includes pay and benefits, terms, and conditions of 
employment, dealing with grievances and discipline, dismissal, redundancy, leave for 
parents, requests for flexible working, and selection for employment, promotion, 
training, or other opportunities.  

This includes training all employees about their rights and responsibilities under the 
equality, diversity, and inclusion policy. Responsibilities include staff conducting 
themselves to help the organisation provide equal opportunities in employment, and 
prevent bullying, harassment, victimisation, and unlawful discrimination.  

3. Definitions  
 

Equality – is ensuring that every individual has the same opportunities and receives the 
same treatment and support.   

 
Diversity – is about valuing people as individuals and respecting their differences as well 
as similarities.   
 
Discrimination – is about treating everyone equally regardless of their background and 
experiences.   
 
 
 



 

  

          
      

 

 

4. Roles and Responsibilities    

Implementing and applying the policy is the responsibility of every member of the Digital 
Commonwealth College. However, those who hold senior positions in the organisation 
have additional responsibilities to ensure that all staff and students are aware of its 
requirements. This also applies to all contractors and subcontractors of the company. 
Digital Commonwealth College will ensure that there are appropriate training and 
development programmes implemented to monitor this effectively.   

Digital Commonwealth College is committed to opening learning opportunities to all 
sections of the population.  The College will work to increase the opportunities for 
students, particularly working adults, and for those without traditional entry 
qualifications. It recognizes that the provision of equal opportunity must also encompass 
learning and teaching, curriculum issues and the way staff and students are treated 
inside the institution.  Where appropriate, provision will be made for those who have 
experienced unequal opportunity in education, to widen access and facilitate 
progression for under-represented groups (including women, members of minority 
ethnic groups, people with disabilities and those from disadvantaged socio-economic 
backgrounds). Where appropriate, action will be taken to facilitate the development and 
career opportunities of groups currently under-represented in the workforce overall.   

5. Details and Guidelines 

Digital Commonwealth College will function in such a way that it does not discriminate 
directly or indirectly in the admission, progress and assessment of students; the 
appointment, development and promotion of staff; the treatment of any individual on 
grounds of: gender, race, disability, colour, age, nationality, ethnic or national origins, 
family or other care responsibility, socio-economic background, trade union activity, 
political or religious or other belief, gender reassignment, pregnancy and maternity, 
sexual orientation and marriage and civil partnership.  

The College will create a working environment free of bullying, harassment, 
victimisation, and unlawful discrimination, promoting dignity and respect for all, and 
where individual differences and the contributions of all staff are recognised and 
valued.   

All staff should understand they, as well as their employer, can be held liable for acts of 
bullying, harassment, victimisation, and unlawful discrimination, in the course of their 
employment, against fellow employees, customers and the public.  

The College will make opportunities for training, development, and progress available 
to all staff, who will be helped and encouraged to develop their full potential, so their 



 

  

          
      

 

 

talents and resources can be fully utilised to maximise the efficiency of the 
organisation.  

Digital Commonwealth College opposes practices which, directly promote sexism, 
racism, and heterosexism or which neglect and are prejudicial to people with 
disabilities, or from disadvantaged socio-economic backgrounds.   

The policy affects all the work that the College does, and it cannot be modified or 
altered by or for any part of the organisation.    

 


